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This was the first year of the newly established School which includes all the departments of the old Faculty of Social Sciences and Humanities except the Management Centre, which became a new school in its own right.  The introduction of the new school system also coincided with the implementation of a new devolved planning and budgetary process in which individual schools are required to move to a balanced budget within the transitionary three year planning period.  This is clearly a tall order for the School of Social and International Studies in that all its constituent departments were running deficits at the time of their inclusion in the School.  The overall School deficit totalled over £1m last year and at this level is clearly not sustainable.

In order to assist the School in developing a future strategy to reduce this budgetary deficit, the University commissioned a Review of the School, chaired by the University Treasurer, Mr Tim Hindley.  The Review team also included a senior representative from another institution, Professor Mike Goldsmith from the University of Salford.  The Review team conducted it’s work over several weeks between October 1999 and April 2000.  The process included collecting data on student recruitment trends and staffing levels in all departments.  There was also consultation at all levels across the school involving as many staff as possible.  The Review made a brief report to Senate in April at which its findings were accepted but more importantly the outcome of the Review fed directly into the preparation of the School three year rolling plan and operating statement for the following year.  The Review was in many respects a painful process for colleagues but one which had a very constructive outcome.  Through this report the School wishes to acknowledge the hard work put into the Review by everyone concerned but particularly by Mr Hindley and Professor Goldsmith.

Although the year was mainly dominated by the process of establishing the School, preparing the ground for formally re-structuring the academic infrastructure and with the Review Process, the life and work of the School continued as normal through the daily work of the departments.

It was an important year for the newly created department of Applied Social Sciences as it continued to consolidate the merger between the old Applied Social Studies and Social and Economic Studies.  This was helped by the transfer of the economics programme to the Development and Project Planning Centre.  The department was involved in a number of new initiatives including the development of five new pathways through its degree programme.  Exciting new developments also began to emerge through collaboration with other institutions in the region, notably Bradford College (Applied Criminal Justice and Internet, Law and Society) and the University of Huddersfield (Child Care for social workers).  The department’s research programme continued across the three established research clusters covering social policy and social work; ethnicity; and gender and social theory.  The two research units located in the department, the Ethnicity and Social Policy Research Unit, headed by Professor Husband and the Social Care Research and Evaluation Partnership Research Unit, coordinated by Dr Barbara Fawcett, continue to attract funding.

The Development and Project Planning Centre focussed on five main areas during the year.  Five postgraduate degrees and postgraduate programmes in Development Studies were offered.  The relatively new degree in Project Planning and Management continued to recruit most strongly.  The teaching of Economics at undergraduate level in the University transferred to the Centre and became an important part of the department’s activities.  Consultancy assignments were carried out involving work in a range of developing and transitional economies including Poland, Hungary, Latvia, Tanzania and China as well as Japan, Saudi Arabia and the UK.  By far the largest programme was the Poland Rural Infrastructure Public Investment Programme for the Government of Poland, sponsored by the Department for International Development of the British Government through the Know How Fund.  The research activity of the Centre has continued to focus on four broadly defined research clusters:  Development  Economics and Economic Policy; Environment and Development; Project Planning and Management and Gender and Development.  A recent research project, undertaken by the Centre in collaboration with the Bradford Management Centre, is a DFID-funded project on Poverty Elimination and Foreign Capital Flows in East Asia.  Commissioned research has also been financed by DFID on social exclusion and social capital in Tanzania.

The Department of European Studies consolidated and enhanced its high reputation for research with important signs of external recognition such as the election of Professor KHF Dyson as Academician of the Academy of Learned Societies of the Social Sciences.  Research continued to focus on key topics related to European Integration.  A new Research Unit on Europeanisation (RUE) was established in Spring 2000 led by Professors K Featherstone and 

C Radaelli.  The Department has received significant support from the ESRC, British Academy, Royal Society, Nuffield Foundation and Leverhulme Trust.  The Baltic Research Unit (BRU), led by Professor JW Hiden, has continued developing work on the Baltic Republics.  The Unit had a Visiting Leverhulme Fellow for ten months, Dr L Donskis, a distinguished Lithuanian scholar.  BRU and the Research Unit on European-Latin American Relations continue to provide briefings for the FCO and organisations in the public and private sectors.  The European Briefing Unit, headed jointly by Professor Dyson and Professor C Mellors PVC, maintained its contribution to continuing education with activities which included the delivery of professional training courses for European Liaison Officers from a wide range of public sector organisations.  Two new undergraduate degree courses were introduced: in History and Philosophy in collaboration with the Department of Interdisciplinary Human Studies and a BA in European Studies with Management in collaboration with the Management Centre.  Close links of collaboration with the Bradford Law School at Bradford College remain one of the most significant features of undergraduate study.  The MA programme saw the introduction of two new schemes, the MA in Baltic Studies and the MA in European Integration and Law in collaboration with the Bradford Law Schools.  The doctoral programme has received recognition from the ESRC, the British Academy and the AHRB.

During the year the Department of Interdisciplinary Human Studies undertook a rigorous review of its undergraduate activities in preparation for subject review.  Professor Anthony O’Hear was a keynote speaker at the British Society for Philosophy of Religion in Oxford during 1999.  Dr Allcock, who heads the Research Unit in South-east European Studies, assisted the Office of the Prosecutor at the International Criminal Tribunal for the Former Yugoslavia, at the Hague, presenting a report Aspects of Ethnicity, nationality and Nationalism in the Former Yugoslavia.  A recent award to the JB Priestley Library of funding provided under the Research Support Libraries Programme has enabled the library to appoint a special collection librarian.  Under the aegis of the scheme the Library has set up as a European base for the Joel Martin Halpern Balkan Archive – an important collection of ethnographic information from the region.  Patrick O’Sullivan, who heads the Irish Diaspora Unit was, in 1999, allocated funds through schemes administered by the government of the Republic of Ireland towards the purchase of materials and computers for the development of specific research and publishing projects.  Patrick O’Sullivan also appeared in and acted as series consultant to The Irish Empire,  a BBC/RTE/Channel 7 (Australia) television series.

Although the University’s review of the School focused on Modern Languages in response to the national decline in the study of foreign languages, the Department of Modern Languages did record some notable successes during the year, particularly in research and income generation.  The Language Unit was absorbed into the Department during a transitional year that would integrate the University-wide ‘Languages for All’ programme into the overall language provision by 2000-2001.  Exploratory talks continued at a regional level on shared provision in languages.  There was a bid, on this occasion unsuccessfully, for the establishment of an AHRB (Arts and Humanities Research Board) Research Centre in Translation.  A very successful Open Day for local ‘Gifted and Talented’ linguists was held, further cementing the close ties between the department and local schools.  Graduates from the prestigious MA s in Interpreting and Translating and International Business continue to be much sought after by companies and organisations operating on a European or international dimension.  There was an expansion of the programme in short courses for interpreters.  The European Parliament supported two courses for interpreters from Central and Eastern Europe.  Mr Griffiths, who organises these courses, as well as the Director of the Interpreting and Translating programme, Dr Svetlana Carsten and the Head of Department, continue to represent the University at interpreting and translating conferences and meetings throughout Europe.

In July and August 2000, the Department of Peace Studies moved from its long-established home in the Richmond Building to a new location in the Pemberton Building.  It is planned to move the Centre for Conflict Resolution into the former Graduate School Area.  Detailed planning for the setting up of the Rotary International Centres for Peace and Conflict Resolution was pushed forward at a meeting in Chicago in March 2000.  In 1998 the University of Bradford was selected from a shortlist of some 100 universities to be one of seven Rotary International Centres worldwide.  The Department will become a graduate research and study centre which will receive up to twenty international studentships each year, financed by the Rotary Foundation.  During the year the project of developing an International Peace Centre in Bradford has taken further shape.  This will be a major City of Bradford – University collaboration where, in addition to conference facilities, there will be space for a substantial University presence together with a Peace Museum and a number of peace-related non-governmental organisations.  The Department is a source of advice for a wide range of public bodies and also aids the development of new peace studies centres around the world.  For example, this year a Link programme funded by the British Council is being established with the University of Jos, Nigeria.  Staff are consulted on issues of peace and conflict by parliamentary select committees and politicians of all parties, and they maintain close links with government departments and institutions.  They also act as consultants and advisers for many non-governmental organisations.  The Department is consulted on a near-daily basis by the media, and staff contribute some hundreds of radio and TV interviews each year to the broadcast media in many countries, including the BBC World Service.

With respect to Staff Development within the School it is pleasing to report that this year the School did exceptionally well in terms of academic promotions with three colleagues being promoted to personal chairs i.e. S Duncan in Applied Social Sciences; MG Chalmers and 

J Pearce from Peace Studies. Eight colleagues were also promoted to senior lectureships i.e. 

MJ Baimbridge, WK Olsen and PW Ryan in DPPC; MRP Lister in European Studies; 

DA Miller and SE Perrigo in Peace Studies and E Lancaster and E Harlow in Applied 

Social Sciences.  It is particularly pleasing to report that out of these eleven people promoted seven are women.

As the year drew to a close further developments were taking place with respect to establishing the School.  The School constitution was being finalised and interviews were taking place to fill the newly created posts of Associate Deans for Academic Development, Research and Marketing and Recruitment, as well as that of Deputy Dean.  This new cross-school team will work with existing Heads of Department and the School Board in determining the future development of the School.  Whilst SSIS faces significant problems there is no doubt that during the year 1999/2000 steady progress was made in establishing the new School structure with a view to overcoming these during the three year transition period.

